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Abstract

The study aims to identify the extent to which the Algerian worker
is dealing with the strategy of the social and technical system, We have
followed the analytical descriptive approach, Through which we seek to
address the reality in the field of study in terms of attitudes of individuals
working towards the social system technical, This is for analysis and
interpretation in order to arrive at useful conclusions in which we may be
able to correct, update or develop new knowledge. The study sample
included 110 employees and employees, They were selected according to
the simple random sample of the original compound, 396 workers. And
the application of the study tool of the evaluation survey of the social and

technical system.
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1- Organizational Behavior: Text and Cases. Sekaran, U. (2004).. Tata Mc Graw-Hill
Publishing Company Limited, New Delhi, p. 9.

2-  Cultures of Technical Courses and Discourses .See: Petrina, S. (2003). Two. the Case of
Computer-Aided Design. International Journal of Technologies and Design Education,
Vol 13, 10, p. 49.
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1- Employee Creativity: Personal and Contextual Factors at Work. See: Oldham, G.R., &
Cummings, A. (1996). Academy of Management Journal, Vol 39, 03, p. 609.
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2- Some Social and Psychological Consequence of the long Wall Method of Coal getting
Trist, E.L., & Bamfort, KW. (1951). . Human Relations, Vol 4, 1, pp. 3-38
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1- Ibid2
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1- Motivation and work Behavior .See: Porter, L.W., et al. (2003).. Seventh Edition, Mc
Graw-Hill, p. 142.

2-An Examination of Need Models of Job Attitudes See: Salancik, G.R., & Pfeffer, J.(1977),
Vol 22, p. 430
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